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 The President’s Office webpage contains the following useful links:              
President’s Newsletters, Board Reports, Forums and Presentations, and 
Other Resources.   

 Board Policy 2430: Delegation of Authority to Chancellor and Presidents 
states that the institutional chief executive officer (CEO) has primary        
responsibility for the quality of the institution in the Riverside Community 
College District. The CEO has been evaluated annually by the Chancellor to 
ensure that she has fulfilled the primary responsibilities and provided                
effective leadership that enhances the quality of the institution. 

 The president’s executive team is comprised of three vice presidents                          
overseeing business services, academic affairs, and student services. The 
president meets weekly with vice presidents as part of President’s Cabinet 
and has individual monthly standing meetings with each vice president. 
The president also has standing monthly meetings with all managers.                  
She sits on the District Strategic Planning Council and Chancellor’s                 
Cabinet and regularly attends Board meetings in addition to other campus 
and community commitments.  

 The president uses multiple venues to communicate statutory and                          
compliance expectations to provide for informed decision-making. She        
provides reports to the Academic Senate, President’s Cabinet, President’s 
Management Council, the Strategic Planning Council and  during                          
president’s forums and the president’s address at back-to-college FLEX 
days. 

Chapter 12:  Chief Executive Officer 

 

 

 Dr. Steinback, who was hired as 
the College's president in 2017, 
received the Community                  
Leadership Award for Educator,                      
recognizing her community 
leadership and collaboration           
between the city of Moreno                  
Valley and the College.  

 At the annual President’s 
Dinner, college leaders 
unveil the yearly vision 
for the College and                      
recognize a contributor to 
the Valley as the recipient 
of the President's Award.  

 The president is active in the community, presenting to the Moreno Valley City Council, WakeUp Moreno 

Valley Business Meeting, Rotary Club of Moreno Valley, Soroptimist Club of Moreno Valley, Moreno                

Valley Chamber of Commerce, Hispanic Chamber of Commerce, and other local government and business 

organizations.  

http://www.mvc.edu/president/
https://www.rccd.edu/mvc/accreditation2020/Evidence/IVB1_BPAP2430_Delegation-of-Authority.pdf
https://www.rccd.edu/mvc/accreditation2020/Evidence/IVB2_MVC-President-Org.pdf
http://www.mvc.edu/files/sotc-2019.pdf
http://www.mvc.edu/dinner/
http://www.mvc.edu/dinner/
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1. The institutional chief executive officer (CEO) has primary responsibility for the quality of the 

institution. The CEO provides effective leadership in planning, organizing, budgeting, selecting 

and developing personnel, and assessing institutional effectiveness. 

2. The CEO plans, oversees, and evaluates an administrative structure organized and staffed to             

reflect the institution’s purposes, size, and complexity. The CEO delegates authority to                               

administrators and others consistent with their responsibilities, as appropriate. 

3. Through established policies and procedures, the CEO guides institutional improvement of the 

teaching and learning environment by: establishing a collegial process that sets values, goals, 

and priorities; ensuring the college sets institutional performance standards for student 

achievement; ensuring that evaluation and planning rely on high quality research and analysis 

of external and internal conditions; ensuring that educational planning is integrated with                      

resource planning and allocation to support student achievement and learning; ensuring that 

the allocation of resources supports and improves learning and achievement; and establishing 

procedures to evaluate overall institutional planning and implementation efforts to achieve the 

mission of the institution. 

4. The CEO has the primary leadership role for accreditation, ensuring that the institution meets 

or exceeds Eligibility Requirements, Accreditation Standards, and Commission policies at all 

times. Faculty, staff, and administrative leaders of the institution also have responsibility for      

assuring compliance with accreditation requirements. 

5. The CEO assures the implementation of statutes, regulations, and governing board policies and 

assures that institutional practices are consistent with institutional mission and policies,                         

including effective control of budget and expenditures. 

6. The CEO works and communicates effectively with the communities served by the institution. 

Standard IVB 1-6: Chief Executive Officer  

 Examples of Visiting Team Questions  

 

1. How does the CEO communicate relevant information regarding accreditation,                                    

institutional values, goals, and institution-set standards to the college?  

2. What are some examples of ways the CEO ensures that communities served by the college 

are regularly informed about the institution?  

3. How does the CEO ensure that educational planning is integrated with resource planning 

and allocation to support student achievement and learning?  

4. Can you think of examples (meetings, forums, newsletters, decisions, etc.) that illustrate 

that the CEO communicates the importance of a culture of evidence and a focus on                     

student learning and achievement? 


